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1.0 Purpose and Scope  
This policy and standards apply to all Ingenovis Health, Inc. (“Ingenovis”) employees and 
its subsidiaries’ employees, Ingenovis affiliate employees, contractors, business 
associates, and third par�es (staff members or ‘users’) with authoriza�on to access 
Ingenovis systems or data. 
 
Ingenovis Health is commited to fostering a workplace environment that promotes 
diversity, inclusion and equal opportunity.  This policy aims to ensure that all employees, 
job applicants, clients and business partners are treated with fairness, dignity and respect, 
free from any form of discrimina�on or harassment. 
 

2.0 Sanc�ons & Enforcement  
Failure to comply with this policy and its associated standards may subject the Ingenovis 
User to disciplinary ac�on consistent with the severity of the incident, which may include, 
but not limited to: 

• Loss of access privileges to informa�on resources 
• Termina�on of employment or engagement 
• Other ac�ons as deemed appropriate by the joint determina�on of Legal & 

Compliance, Human Resources, Security, and/or the applicable leadership team.   
 
For Users such as contractors, consultants, and vendors, failure to comply with this policy 
may subject the group to the dismissal of consultants and/or cancella�on of contracts 
based on a joint determina�on of the business unit or department that contracted the 
vendor or consultant, Legal & Compliance, and/or Human Resources teams. 
 
3.0 Policy 
Policy Statement 
3.1 Equal Employment Opportunity 
Ingenovis is an equal opportunity employer and does not discriminate against any 
individual or group on the basis of race, color, religion, sex, gender iden�ty, sexual 
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orienta�on, na�onal origin, age, disability, gene�c informa�on, marital status, or any other 
protected characteris�c as defined by applicable laws and regula�ons. 
 
3.2 Prohibited Conduct 
All forms of discrimina�on, harassment, or retalia�on are strictly prohibited. This includes, 
but is not limited to: 

• Direct or indirect discrimina�on based on any protected characteris�c. 
• Harassment, including verbal, physical, or visual conduct that creates an 

in�mida�ng, hos�le, or offensive work environment. 
• Retalia�on against individuals who report discrimina�on, par�cipate in 

inves�ga�ons, or oppose discriminatory prac�ces. 
 

3.3 Employment Decisions 
Employment decisions at Ingenovis, such as hiring, promo�on, compensa�on, benefits, 
training, and termina�on, are based on merit, qualifica�ons, and job-related criteria. There 
will be no preference given to any individual based on their protected characteris�cs. 
 
3.4 Repor�ng and Complaint Procedures 
Employees or other persons who believe they have experienced or witnessed 
discrimina�on, harassment, or retalia�on should promptly report the incident to their 
supervisor, manager, Human Resources, the Legal & Compliance Department, or they may 
also report issues through the Compliance Hotline – a service that allows viola�ons or 
concerns to be reported anonymously. The Hotline is operated offsite by a third-party 
administrator and is available toll-free 24 hours a day, seven days a week, at (833)246-
0128, or online at EthicsPoint.  
 
3.5 Confiden�ality and Non-Retalia�on 
Ingenovis will handle all reports and inves�ga�ons with sensi�vity and confiden�ality to the 
extent possible, considering the need to conduct a thorough inves�ga�on. The company 
strictly prohibits retalia�on against individuals who report discrimina�on or par�cipate in 
inves�ga�ons. Retalia�on is a viola�on of this policy and will result in disciplinary ac�on. 
 
3.6 Compliance and Accountability 
All employees are expected to comply with this non-discrimina�on policy. Managers and 
supervisors have a responsibility to address and prevent discrimina�on, harassment, and 
retalia�on in the workplace. Viola�ons of this policy may result in disciplinary ac�on, up to 
and including termina�on of employment. 
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3.7 Policy Review 
This policy will be periodically reviewed and updated to ensure its effec�veness, 
compliance with applicable laws, and alignment with best prac�ces. 
By adhering to this non-discrimina�on policy, we aim to create an inclusive and respec�ul 
workplace for all individuals associated with Ingenovis. 
 
 
 
4.0 Revision History 
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